- Laurel Business Institute —

LBI Laurel Technical Institute EI)

Uniontown Campus
11 East Penn Street - Uniontown, PA 15401 724.439.4900

Morgantown Satellite
40 Commerce Drive — Morgantown, WV 26501 304.381.2633

Sharon Campus
200 Sterling Avenue - Sharon, PA 16146 724.983.0700

Meadville Branch Campus
11618 Cotton Road - Meadville, PA 16335 814.724.0700

www.laurel.edu

CONSUMER INFORMATION GUIDE

2019-2020

v. 2019.1

Publication Date: February 4, 2019


http://www.thecareerschools.com/

Contents
Consumer Disclosures

2-29

Student Financial Assistance..

Federal Pell Grant

Federal Supplemental Education Opportunity Grants (FSEOG)....
Criterial for Selection Recipients ..

Federal Stafford Loans ....

Federal Parent Loans (PLUS).

PLUS Loan Eligibility

State Grants (PHEAA)
Alternative Loan Programs

School Student Lending Code of Conduct...
Student Rights and Responsibilities of Receiving Financial Aid ....

Terms & Conditions of Title IV Loans .

Verification Process

Applying for Financial Aid

General Eligibility Requirements ...

Title IV Ineligibility ....

PLUS Loan Eligibility..
Application for Financial Aid (FAFSA)....

Direct Stafford Loans....

How and When Aid will be Distributed....

Repayment of Title IV Loans

Make Your Payments on Time

Get Your Loan Information ...

Repayment Plans
Loan Interest Rates

Trouble Making Payments .
Default.....ccoveveeneicenne,

Loan Forgiveness for Public Service Employees

Loan Consolidation

Refund Policy for Credit Hour Programs..

Refund Policy for Clock Hour Programs....
Return of Title IV Funds Policy

~
'

Price of Attendance & Net Price Calculator....

WO NNNNNOOCODODOTDODOD UL U U U U bR, WERWWWWWNNNNN

Satisfactory Academic Progress Policy

L
NN
1S

Probation .....

9-10

Appeal Process....

10

General Institution Information ..

10

10

Catalog and Addenda
Textbook Information

10

10

Current Program Offerings ...
Faculty and Staff Listing

10

Voter Registration Forms ...

9-10

Notification of Rights under FERPA ...

11

Student Grievance Procedure

12

Copyright Policy

Computer Usage & Internet Agreement

12-14
14

Student Outcomes

Employment Opportunities

Gainful Employment
Student Right-To-Know Statistics - Uniontown....

Overall Graduation Rates

15-16
15-16
16-19
20-22
20

Student Diversity

21

Financial Aid

Student Right-To-Know Statistics - Sharon
Overall Graduation Rates...

21-22
22-24
22

23

Student Diversity
Financial Aid

Student Right-To-Know Statistics - Meadville

23-25
24

Overall Graduation Rates

24

Student Diversity ...

25

Financial Aid

25

Health and Safety — Annual Security Report

26

26

Vaccination Policy
Infection Control Policy

26

ADA Non-Discrimination Policy

27

Page 1 of 27



Consumer Disclosures

The Higher Education Act of 1965 (HEA), as amended by the Higher Education Opportunity Act of 2008 (HEOA), includes many disclosure
and reporting requirements for post-secondary education institutions. Disclosures are available to applicants, students, employees, as
well as the general public upon request. This guide is designed to provide those disclosures as well as additional pertinent disclosures and
information, so consumers are able to make a fully informed decision when choosing a post-secondary institution.

All applicants are provided with a copy of the School Catalog and offered a copy of the Consumer Information Guide during the initial
admissions interview by downloading the guide from the school’s website. An updated copy of the Consumer Information Guide is
provided to applicants at orientation. Additionally, the Consumer Information Guide is emailed to all current students annually.

The consumer information is also available to the general public by request through the admissions department. This guide can also be
downloaded from the school’s web site at http://www.laurel.edu/consumer-information.

Students can get more information on the Higher Education Opportunity Act of 2008 on the HEOA website at
http://www?2.ed.gov/policy/highered/leg/hea08/index.html

Please contact Stephanie Migyanko at 724-439-4900 or smigyanko@I|aurel.edu to obtain HEA required information.

Student Financial Assistance

At Laurel Business Institute/Laurel Technical Institute, we do everything in our power to make your education affordable. In fact, our
financial aid experts actively search for grants, scholarships, and different programs within the community to find money for our
students. Three primary forms of financial aid are available to students.

For more information on how to contact the Financial Aid office, please call the school at 724-439-4900 (Uniontown), 724-983-0700
(Sharon), or 814-724-0700 (Meadville). Applicants or currently enrolled students can also visit the Financial Aid office at the Uniontown
campus at 11 East Penn Street in Uniontown, 200 Sterling Avenue in Sharon, or 11618 Cotton Road in Meadville, or email
financialaid@laurel.edu

Contacts: Uniontown Stephanie Migyanko smigyanko@laurel.edu
Morgantown Stephanie Migyanko smigyanko@laurel.edu
Sharon Michelle McVicker mcvickerm@I|aurel.edu
Meadville Denise Owens owensd@laurel.edu

The following types of financial aid may be available to students at Laurel Business Institute/Laurel Technical Institute. If you are not sure
if you would qualify please see our financial aid department.

Grants

Federal Pell Grant

State Grants (PHEAA and OIG)

Federal Supplemental Education Opportunity Grants (SEOG)

Veterans' Benefits

A variety of Gl Bills are available for many different educational programs and schools. For more information, contact our Financial Aid
Office, your benefits administrator, or visit the VA's web site.

Agencies (WIA, OVR)

Loans
Federal Direct Stafford Loan
Federal Direct Parent Loans for Undergraduate Students (PLUS)

Federal Pell Grant

A grant is defined as financial aid in the form of a gift that is not repaid. The Pell Grant Program is administered by the United States
Department of Education for qualified students who wish to enroll at post-secondary educational institutions. Students receiving Pell
grants must progress academically. Full-time and half-time undergraduate students with financial need (limited to US citizens and
permanent residents) are eligible to apply for a Federal Pell Grant. Applicants need to complete the Free Application for Federal Student
Aid (FAFSA) form and mail it or apply on-line at the FAFSA web site. Applications must be made after October 1 of the previous year and
no later than June 30 of the following year, and applications must be made each year. Awards vary yearly depending on financial need
and federal funds available.
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Federal Supplemental Education Opportunity Grants (SEOG)

Full-time and half-time students with financial need may apply to the Financial Aid Office at LBI for consideration of SEOG. Awards range
from $1,000 to $4,000 per year depending on the applicant's need, and students must apply each academic year. Applicants must also be
citizens of the United States or permanent residents and must submit a state grant award letter and Pell Grant student aid report at the
time of application for SEOG.

Criteria for Selecting Recipients

Priority for funds will be given to all Pell Grant recipients. Pell Grant recipients with the lowest Expected Family Contribution (EFC) will
be considered first. Second priority will go to students who have the next level of need as determined by the EFC. The institution will
make a reasonable portion of its FSEOG funds available to non-traditional students (part-time and independent students). The
institution will reserve funds, or if funds remain, award students who along with the above criteria who also experienced a reduction in
income, failed to meet the initial deadlines, or are subsequent admits.

Federal Stafford Loans
A loan is defined as money borrowed that must be repaid. Students who demonstrate a need may receive loans through the cooperation
of the federal government.

Federal Parent Loans for Undergraduate Students (PLUS)

Parents of full-time and half-time students who are US citizens or permanent residents may apply to borrow the educational cost they're
incurring less other financial awards. Repayment of PLUS loans begins 30 days after receipt of the loan, unless the parent requests a
deferment of the payment.

PLUS Loan Eligibility

The Federal Direct Parent PLUS loans are the only Title IV benefits program that require applicants to meet a minimum credit history
criterion for eligibility. All other Title IV programs do not require credit qualification. To be eligible for Title IV benefits under the
Federal Direct PLUS loan program, the applicant cannot have debts currently 90 or more days past due, pending bankruptcies,
discharged bankruptcies, state tax liens, federal tax liens, defaulted federal student loans, wage garnishments or creditor judgments on
their credit report for the five years prior to the PLUS loan application.

PHEAA State Grant
PHEAA is a grant that has additional requirements beyond financial need. To be eligible you must meet all requirements including being
in an approved program. To be considered for a Pennsylvania State Grant, you must demonstrate financial need AND:

e Be a high school graduate as stipulated in the Pennsylvania State Grant law

e  Attend a postsecondary school approved by PHEAA for Pennsylvania State Grant purposes

e Beenrolled at least half-time (defined as at least six semester credits but less than 12 semester credits per semester, or the
equivalent)

e Beenrolled in an approved program of study of at least 2 academic years in length

e Beenrolled in a program of study where at least 50% of the total credit or clock hours needed for completion of the program are
earned through classroom instruction:

e  The program itself must be structured to allow you to complete at least 50% of your credits or clock hours in the classroom.

e Your enrollment pattern must also consist of at least 50% classroom instruction (unless you have a medical disability (PDF)).

e Make satisfactory academic progress (as defined by PHEAA)

¢ Not have already earned a bachelor's degree or its equivalent

e Be aPennsylvania resident, as stipulated in the Pennsylvania State Grant law

e Be of satisfactory character (for example, not be incarcerated)

¢ Not have received the maximum number of Pennsylvania State Grants permitted

¢ Not be in default or pending default on an educational loan. This also applies to any program where the award has been converted
to aloan due to failure to meet all eligibility or service requirements and the loan is in a default status.

e  File and complete the application process by the appropriate deadlines

Effective with Act 5 of 2018, programs at institutions that are headquartered and domiciled in Pennsylvania are eligible no matter the
percentage of distance education instruction.

Alternative Loan Programs

Private Education Loans, also known as Alternative Education Loans, help bridge the gap between the actual cost of your education and
the limited amount the government allows you to borrow in its programs. Private loans are offered by private lenders and there are no
federal forms to complete. Eligibility for private student loans often depends on your credit score.

FINANCIAL AID DISCLOSURE - July 1, 2017 - June 30, 2018
Percentage of students receiving:
Title IV Financial Assistance - 83.4%
Title IV Pell Grants - 68.6%
Title IV Loans - 77.1%
Non-Title IV Assistance - 42.9%
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School Student Lending Code of Conduct

Laurel Business Institute/Laurel Technical Institute is committed to providing students and their families with the best information and
processing alternatives available regarding student borrowing. In support of this and in an effort to rule out any perceived or actual
conflict of interest between school officers, employees or agents, and education loan lenders, Laurel Business Institute/Laurel Technical
Institute has adopted the following:

e  Laurel Business Institute/Laurel Technical Institute does not participate in any revenue-sharing arrangements with any lender.

e Laurel Business Institute/Laurel Technical Institute does not permit any officer, employee or agent of the school who is employed in
the financial aid office or is otherwise involved in the administration of education loans to accept any gifts of greater than a nominal
value from any lender, guarantor or servicer.

e  Laurel Business Institute/Laurel Technical Institute does not permit any officer, employee or agent of the school who is employed in
the financial aid office or is otherwise involved in the administration of education loans to accept any fee, payment or other financial
benefit (including a stock purchase option) from a lender or affiliate of a lender as compensation for any type of consulting
arrangement or contract to provide services to a lender or on behalf of a lender relating to education loans.

e  Laurel Business Institute/Laurel Technical Institute does not permit any officer, employee or agent of the school who is employed in
the financial aid office or is otherwise involved in the administration of education loans to accept anything of value from a lender,
guarantor, or group of lenders and/or guarantors in exchange for service on an advisory board, commission or other group
established by such a lender, guarantor group of lenders and/or guarantors. Laurel Business Institute/Laurel Technical Institute does
allow for the reasonable reimbursement of expenses associated with participation in such boards, commissions or groups by
lenders, guarantors, or groups of lenders and/or guarantors.

e Laurel Business Institute/Laurel Technical Institute does not assign a lender to any first-time borrower through financial aid
packaging or any other means.

e Laurel Business Institute/Laurel Technical Institute recognizes that a borrower has the right to choose any lender from which to
borrow to finance his/her education. Laurel Business Institute/Laurel Technical Institute will not refuse to certify or otherwise deny
or delay certification of a loan based on the borrower’s selection of a lender and/or guarantor.

e  Laurel Business Institute/Laurel Technical Institute will not request or accept any offer of funds to be used for private education
loans to students from any lender in exchange for providing the lender with a specified number or volume of Title IV loans, or a
preferred lender arrangement for Title IV loans.

e Laurel Business Institute/Laurel Technical Institute will not request or accept any assistance with call center or financial aid office
staffing.

Student Rights and Responsibilities of Receiving Financial Aid
Students who receive financial aid have a right and responsibility to understand the following:

e That financial aid awarded is for one academic year only, that future academic years will be packaged as the student progresses
through school and must reapply annually by completing the Free Application for Federal Student Aid (FAFSA).

e  That the student must meet the eligibility requirements mandated by the institution and government, which include maintaining
Satisfactory Progress as defined by Laurel Business Institute/Laurel Technical Institute.

e  That the financial aid package may be adjusted due to changes in funding or other events unknown at this time.

e  That the student will notify the Financial Aid Administrator in writing of any changes in the student’s or the student’s family’s
financial situation as well as any aid that the student receives from outside resources (other than those shown on the award letter),
which may result in an adjustment to the financial aid awarded.

e  That the student is entitled to an explanation of the award process, which includes but is not limited to; the financial aid budget,
expected family contribution, and award packaging. Questions regarding any aspect of financial aid should be addressed to the
Financial Aid Department.

Terms & Conditions of Title IV Loans

The federal government operates William D. Ford Direct Loan (DL) program, authorized by Part D of Title IV of the HEA. This program
provides loans to undergraduate and graduate students and the parents of undergraduate students to help them meet the costs of
postsecondary education.

Under the DL program, the federal government provides the loans to students and their families, using federal capital (i.e., funds from
the U.S. Treasury). The loans in the program are subsidized and unsubsidized Stafford loans for undergraduate and graduate students;
PLUS, loans for parents of undergraduate students; and Consolidation loans that offer borrowers refinancing options.

Loans made through this programs support students pursuing postsecondary studies on at least a half-time basis at eligible
postsecondary institutions. Student borrowers receiving loans through these programs are allowed to postpone loan repayment until
they complete their academic programs. Students are also able to defer repaying their loans in order to pursue additional postsecondary
studies.

The loans made through the DL program are low-interest fixed rate loans with interest caps that limit the cost to borrowers. Interest
rates are determined by statutorily set market-indexed interest rate formulas. Some of the programs' loans are "subsidized" (a reference
to the need-based interest subsidies the government provides for borrowers) and others are "unsubsidized," but the same aggregate
borrowing limits are extended to borrowers regardless of financial need.

Page 4 of 27



Verification Process

Verification is a process in which the Department of Education or the school can require certain financial documentation, including tax
information, from an applicant or parent before awarding Title IV Financial Aid in order to verify the information on the students FAFSA
application. If a student or applicant is selected for verification by the DOE or the school, financial aid is not disbursed until the
verification requirements have been met. At the time that a student’s valid ISIR is received, it is reviewed to determine if the student is
selected for verification. If the student is selected for verification, a Letter of Request with an attached Verification Worksheet will be
sent to the address on file to the current or prospective student.

Students will be notified of all award changes by receiving a new award letter noted as “adjusted for verification.” If the adjustment
creates a balance that is not currently covered, the student will be notified to come to the financial aid office as well. These notifications
will be sent within ten days of receiving a clean ISIR. If information is determined to be in error that a student must correct, (ex.
inaccurate Soc. Security #) the student will be directed to use FAFSA on the Web (FOWT) or their student aid report to correct the
information. Any overpayment determined to be the student’s responsibility will be referred to the department through NSLDS FAA
access.

Applying for Financial Aid

Financial Aid personnel are located at all main campuses. During the admissions process, applicants are given the opportunity to meet
with a Financial Aid staff member, who can provide all the necessary forms to apply for aid. The staff member will also review the
applicants’ prior financial aid history and develop an estimated financial aid award package for the applicant. Eligibility requirements vary
and are described below. More information can be found by contacting the financial aid office.

General Eligibility Requirements

Individuals must be a U.S. citizen, national or lawful permanent resident alien to qualify for Title IV eligibility. Citizens of associated states
of the U.S., such as Palau, the Marshall Islands and the Federated States of Micronesia are also eligible for Title IV benefits. Immigrants
granted refugee or asylum status by the Bureau of Citizenship and Immigration Services (BCIS) are eligible for Title IV benefits as long as
they have an Arrival-Departure record (Form 1-94) that clearly states their refugee or asylum status.

Title IV Ineligibility

Individuals incarcerated at a federal or state prison are ineligible for Title IV benefits. Convicted sex offenders who must register with the
National Sex Offender Registry are ineligible for Title IV benefits. Those who are in the U.S. temporarily, such as on a temporary work visa
or fiancée visa, are not eligible for Title IV aid. Students convicted of drug-related offenses while receiving Title IV benefits become
ineligible to receive additional benefits for up to one year for their first offense and for an indefinite period for subsequent offenses.

Application for Financial Aid (FAFSA)

e Student must fill out the Free Application for Federal Student Aid or FAFSA for any Title IV aid (this includes Pell, SEOG, and Stafford
Loans)

. For State Grants, students may also need to fill out the State Grant Status notice

Direct Stafford Loans

Any student who qualifies based on Federal and Institutional regulations can receive a Direct Stafford Loan. For more information on if
you may qualify please check http://federalstudentaid.ed.gov/students.html or see a financial aid administrator. Many factors determine
your eligibility for Stafford loans including enrollment status, cost of attendance, and estimated family contribution. While many students
qualify for these loans, the type of loan and amount can vary.

How and When Aid Will Be Distributed
Once a student has completed the required applications and met all eligibility criteria aid is disbursed to the student’s tuition account. All
aid is disbursed by EFT (electronic funds transfer). Aid is disbursed by payment period.

For standard term credit hour students this is typically once per 15-week block.

For non-standard term credit hour students aid is disbursed as follows:

Grants- once per 15-week term

Loans- 30 days after the students start (for 1st time borrowers) and at the program mid-point

For Clock Hour students, aid is disbursed once per payment period based on program hours. Each payment period is at least 450
hours of attendance.

Aid is first used to cover tuition and fees that have been billed to the students account. Any additional aid received can then be disbursed
to the student. Credit balances from Title IV aid are disbursed to the student within 14 days of receipt of funds.
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Repayment of Title IV loans

After you graduate, leave school, or drop below half-time enrollment, you have a period of time before you have to begin repayment.
This "grace period" will be six months for a Federal Direct Stafford Loan. The repayment period for a Direct PLUS Loan begins at the time
the PLUS loan is fully disbursed, and the first payment is due within 30 days after the final disbursement. However, a graduate student
PLUS Loan borrower (as well as a parent PLUS borrower who is also a student) can defer repayment while the borrower is enrolled at
least half-time, and, for PLUS loans first disbursed on or after July 1, 2008, for an additional six months after the borrower is no longer
enrolled at least half-time. Interest that accrues during these periods will be capitalized if not paid by the borrower during the deferment.

Parent PLUS Loan borrowers whose loans were first disbursed on or after July 1, 2008, may choose to have repayment deferred while the
student for whom the parent borrowed is enrolled at least half-time and for an additional six months after that student is no longer
enrolled at least half-time. Interest that accrues during these periods will be capitalized if not paid by the parent during the deferment.

Make Your Payments on Time

Your loan servicer will provide information about repayment and will notify you of the date loan repayment begins. It is very important
that you make your full loan payment on time either monthly (which is usually when you'll pay) or according to your repayment schedule.
If you don't, you could end up in default, which has serious consequences. Student loans are real loans—just as real as car loans or
mortgages. You have to pay back your student loans.

Get Your Loan Information

The U.S. Department of Education's National Student Loan Data SystemSM (NSLDSSM) provides information on your federal loans
including loan types, disbursed amounts, outstanding principal and interest, and the total amount of all your loans. To access NSLDS, go
to www.nslds.ed.gov.

If you're not sure who your loan servicer is, you can look it up on www.nsld.ed.gov or call the Federal Student Aid Information Center at
1-800-4-FED-AID (1-800-433-3243; TTY 1-800-730-8913). To see a list of Federal Student Aid servicers for the Direct Loan Program and for
FFEL Program Loans purchased by the U.S. Department of Education, go to the Loan Servicer page.

Repayment Plans

You have a choice of several repayment plans that are designed to meet the different needs of individual borrowers. The amount you pay
and the length of time to repay your loans will vary depending on the repayment plan you choose. If you have specific questions about
repaying FFEL, Direct, or other Loans, contact your loan servicer.

For more information on loan repayment plans, contact your financial aid officer. To determine the amount you owe in federal student
loans, visit the National Student Loan Data System at www.nslds.ed.gov.

Loan Interest Rates
The following table provides interest rates for each type of federal student loan.

Loan Type First Disbursed after 7/1/16
and before 7/1/17

Direct Subsidized Loans (Undergraduate Students) Fixed at 3.76%

Direct Unsubsidized Loans (Undergraduate Students) Fixed at 3.76 %

Direct Unsubsidized Loans (Graduate or Professional Students) Fixed at 5.31%

Direct PLUS Loans (Parents and Graduate or Professional Students) Fixed at 6.31%

Interest accrues on a daily basis on your loans. Factors such as the number of days between your last payment, the interest rate, and the
amount of your loan balance determine the amount of interest that accrues each month.

Trouble Making Payments
If you're having trouble making payments on your loans, contact your loan servicer as soon as possible. Your servicer will work with you
to determine the best option for you. Options include:

e  Changing repayment plans.

e  Requesting a deferment—If you meet certain requirements, a deferment allows you to temporarily stop making payments on your
loan.

e  Requesting a forbearance—If you don't meet the eligibility requirements for a deferment but are temporarily unable to make your
loan payments, then (in limited circumstances) a forbearance allows you to temporarily stop making payments on your loan,
temporarily make smaller payments, or extend the time for making payments.

If you stop making payments and don't get a deferment or forbearance, your loan could go into default (see Default section below),
which has serious consequences.
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Default

If you default, it means you failed to make payments on your student loan according to the terms of your promissory note, the binding
legal document you signed at the time you took out your loan. In other words, you failed to make your loan payments as scheduled. Your
school, the financial institution that made or owns your loan, your loan guarantor, and the federal government all can take action to
recover the money you owe. Here are some consequences of default:

¢ National credit bureaus can be notified of your default, which will harm your credit rating, making it hard to buy a car or a house.
¢ You will be ineligible for additional federal student aid if you decide to return to school.

e Loan payments can be deducted from your paycheck.

e  State and federal income tax refunds can be withheld and applied toward the amount you owe.

e You will have to pay late fees and collection costs on top of what you already owe

*  Youcan be sued.

For more information and to learn what actions to take if you default on your loans, see the Department of Education’s Default
Resolution Group Website https://myeddebt.ed.gov/borrower/. In certain circumstances, your loan can be cancelled/discharged.

Loan Forgiveness for Public Service Employees

Under the Public Service Loan Forgiveness Program, if you are employed in a public service job, you may have the balance of your loans
forgiven if you make 120 on-time monthly payments under certain repayment plans after October 1, 2007. You must be employed full-
time in a public service job during the same period in which the qualifying payments are made and at the time that the cancellation is
granted. The amount forgiven is the remaining outstanding balance of principal and accrued interest on eligible Direct Loans that are not
in default. For additional details, go to the Public Service Loan Forgiveness page on this website.

Loan Consolidation
A Consolidation Loan allows you to combine your federal student loans into a single loan. Visit the Loan Consolidation page
https://studentaid.ed.gov/sa/repay-loans/consolidation to see whether consolidation is right for you.

Refund Policy

Refund Policy for Credit Hour Programs — Governed by Pennsylvania Department of Education, Private License Schools

Laurel Business Institute’s refund policy adheres to both state and federal requirements. The application fee of $50 is due with the

completed application. The application fee will be refunded if the student requests cancellation within five calendar days of the initial

application or if the student is not accepted. A student canceling after the fifth calendar day following his or her enrollment date but prior
to the beginning of classes will be refunded any money paid to the school except the application fee. Once the student makes a verbal
request for the refund, the student has five additional days to present the school with a written request for the refund. If a student
enrolls and withdraws or discontinues after the term has begun but prior to completion of the term, the following refunds apply:

a. Students withdrawing or discontinuing during the first seven calendar days of the term will be refunded 75% of the tuition for the
term.

b.  Students withdrawing or discontinuing after the first seven calendar days but within the first 25% of the term will be refunded 55%
of the tuition for the term.

¢.  Students withdrawing or discontinuing after 25% of the term but within 50% of the term will be refunded 30% of the tuition.

d. Students withdrawing or discontinuing after 50% of the term is complete are not entitled to refunds. Refunds will be made within 30
days of the official withdrawal date or within 30 days of the date of determination of withdrawal if the student does not officially
withdraw. Only refunds of $25 or more will be made. Book charges, equipment, and fees are non- refundable. The books and
equipment provided for the term remain the property of the student once they are paid in full. Textbooks and student equipment
left at the school for more than 30 days after withdrawal become the property of Laurel Business Institute.

Any refund due to the student will be applied to the student’s account if there is an unpaid cash balance.

Refund Policy for Clock Hour Programs - Governed by State Board of Cosmetology

Laurel Business Institute’s refund policy adheres to both state and federal requirements. The application fee of $50 is due with the

completed application. The application fee will be refunded if the student requests cancellation within five calendar days of the initial

application or if the student is not accepted. A student canceling after the fifth calendar day following his or her enrollment date but prior

to the beginning of classes will be refunded any money paid to the school except the application fee. Once the student makes a verbal

request for the refund, the student has five additional days to present the school with a written request for the refund.

a. Ifastudent enrolls and withdraws or discontinues after his/her scheduled classes have begun but prior to the student’s having
attended any classes, he/she shall be entitled to a refund of all monies paid the school, less the application fee.

b. If astudent enrolls and withdraws or discontinues after attendance in his/her scheduled classes has been recorded, the refund
policy stated in the table below will be applied:

Percentage of Time to Total Time |[Amount of Total Institutional Costs
of Program Owed

0.01 % to 4.9% 20% of Institutional Costs

5% t0 9.9% 30% of Institutional Costs
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Percentage of Time to Total Time |[Amount of Total Institutional Costs
of Program Owed

10% to 14.9% 40% of Institutional Costs

15% to 24.9% 45% of Institutional Costs

25% to 49.9% 70% of Institutional Costs

50% and over 100% of Institutional Costs

Refunds will be made within 45 days of the official withdrawal date or within 45 days of the date of determination of withdrawal if the
student does not officially withdraw. Book charges, equipment, and fees are non- refundable. The books and equipment provided for the
term remain the property of the student once they are paid in full. Textbooks and student equipment left at the school for more than 30
days after withdrawal become the property of Laurel Business Institute.

Institutional changes on items not received prior to withdrawal (books, equipment and fees), will be refunded.
Any refund due to the student will be applied to the student’s account if there is an unpaid cash balance.

Return of Title IV Policy

The 1998 amendments to the Higher Education Act made substantial changes to the way an institution treats a student who fails to
complete a period of attendance for which he or she has been charged. The student earns federal aid in an amount directly proportional
to the percentage of the payment period completed. When a student who is eligible for Title IV grant or loan assistance withdraws from
an institution during a payment period or period of enrollment in which the recipient began attendance, the institution must determine
the amount of Title IV grant or loan assistance that the student earned as of the student’s last day of attendance. Title IV funds include
Unsubsidized and Subsidized Federal Direct Loans, Parent PLUS Loans, Federal Pell grants, and FSEOG grants.

The federal government mandates that students who withdraw from all classes may only keep the percentage of financial aid they have
earned up to the last day of attendance. Title IV funds that were disbursed in excess of the earned amount must be returned by the
school and/or the student owing aid funds to the school, the government, or both.

If the student’s last day of attendance occurs after completing 60% of the term, the student is considered to have earned 100% of the
federal grant and/or loan assistance for the term. If the student’s last day of attendance occurred before 60% of the term was completed,
the student and/or the school will be required to repay the amount of Title IV aid received in excess of what the student earned. The
school will determine the amount of Title IV grant or loan assistance that the student has earned as of the student’s last day of
attendance.

If a refund is due by the school, it will be made to the appropriate Title IV fund within 45 days of the date of official withdrawal or within
45 days of the date of determination of withdrawal if the student does not officially withdraw.

The student will also be notified of any payment owed the government based on the Return of Title IV funds calculation.
The difference between what the school is able to retain according to refund policy and the amount that can be retained according to
Return of Title IV Funds is the amount the student owes the school.

If there is a refund due to Title IV, it will be refunded in the following order:
1. Unsubsidized Federal Direct Loan

Subsidized Federal Direct Loan

Federal PLUS Loan

Federal Pell Grant

FSEOG

Any other Title IV program

oukwnN

Price of Attendance
The costs associated with attending Laurel Business Institute/Laurel Technical Institute can be found in the Catalog Addenda, or can be
found on the school’s consumer information web site at https://www.laurel.edu/consumer-information.

You may also estimate the price of attendance through the Net Price Calculator located at http://www.laurel.edu/financial-aid/net-price-
calculator.
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Satisfactory Academic Progress Policy

Laurel Business Institute measures a student’s progress in the program in which he or she is enrolled. For a student’s progress toward a
specialized associate degree or diploma to be considered satisfactory, the student must maintain a specified cumulative grade point
average and proceed through the program at a specific minimum pace.

The maximum timeframe in which a student must complete his or her course of study is 150% of the published length of the program as
measured in credit or clock hours. The maximum timeframe to complete a course of study includes all credit hours attempted or all clock
hours scheduled by the student for which the student has incurred a financial obligation or for which federal financial aid funds have
been disbursed.

The table below indicates the method for measuring satisfactory progress and minimum requirements.

. Min. Successful Course
Min. Completion % of
Required Evaluation Point Cumulative QPA Courses Attempted
25% of maximum program length* 1.25 55%
50% of maximum program length** 1.50 60%
100% of maximum program length** 2.00 67%

*Probation is required
**Any student not meeting the preceding standards will be ineligible for financial aid.

A student who changes his or her program or returns to earn an additional credential will have only the grades for those courses in the
new program counted when calculating the academic progress. In addition, for the purpose of determining whether the student has
completed a program of study in the maximum allowable timeframe, the credits attempted in previous programs will not be considered.
Grades of “A,” “B,” “C,” “D,” “F,” “WP,” “WF,” and “I” will be used in calculating the successful course completion percentage for
measuring satisfactory progress. Grades of “AP” and “T” will not be used in calculating the successful course completion percentage for
measuring satisfactory progress.

Each student's progress will be evaluated at the completion of each grading period to ensure he or she is maintaining a minimum 2.0
cumulative grade point average. Any student not meeting this standard will be placed on academic probation.
The minimum cumulative grade point average required for graduation is 2.0.

In addition to the measurement standards, students in clock hour programs must have attended at least 67% of all scheduled hours in
order to be considered in good academic standing. Academic progress for clock hour attendance will be assessed at the end of each
payment period. All students at Laurel Business Institute, whether full-time or part-time, are considered under the same set of policies
and procedures for all matters relating to standards of satisfactory progress.

A student can reestablish SAP by improving their CGPA and/or completion rate to the minimum requirements for the next evaluation
period. A student who is placed on Academic Probation and reestablishes SAP at the end of Academic Probation period will be removed
from Academic Probation.

Probation

At the end of each semester, student transcripts are tested against LBI’s standards of Satisfactory Academic Progress (SAP). A student
who (because of failed or withdrawn courses that term) becomes unable to complete their program within with the maximum time
frame will be dismissed for failure to make satisfactory academic progress. Students with a cumulative grade point average (QPA) of less
than 2.0 are placed on academic probation and will meet with the Campus Director or their Program Director to sign an advising form
acknowledging their status. A plan to improve academic performance will be discussed, which may involve weekly tutoring or other
strategies.

At the end of the following term, probation students will have one of the following outcomes:

*The student’s grade point average (GPA) for the term was sufficiently higher than 2.0 so that the cumulative grade point average (QPA)
is now above 2.0. In this case, the student has met the terms of probation and their status is returned to student in good academic
standing for the following term.

*The student’s grade point average (GPA) for the term was higher than 2.0 but insufficient to raise the cumulative grade point average

(QPA) above 2.0. In this case (provided the student is still on track to complete his or her program with a 2.0 QPA within the maximum

time frame of the program) the student will be offered extended probation, and academic progress will be assessed again at the end of
the following term.
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*The student’s GPA for the term was less than 2.0. In this case, the student will be dismissed for failing to meet the terms of their
probation. A student who has been placed on academic dismissal will not be readmitted for a minimum of one term. In order to be
readmitted, the student must follow the Readmittance Policy & Procedures on page 12 of this catalog. All students returning from a
probationary dismissal will be required to maintain a grade point (GPA) average of 2.0 or higher at the end of the probationary period in
order to continue with their studies.

e Student attendance is monitored at the end of each progress report period as well as at the end of each term. If a student’s overall
attendance rate falls below 80% at the time of the progress reports, the student will meet with the lead instructor, the program director,
or the Campus Director to discuss methods of improving their attendance and the consequences of continued poor attendance. Any
student whose attendance rate falls below 80% at the end of a term will be placed on attendance probation for the following term.
Students whose attendance falls below 80% in two consecutive terms will be dismissed for failing to meet the conditions of their
probation.

Appeal Process
A student may appeal the determination of lack of satisfactory academic progress and the termination of financial aid to the Executive
Vice President of Operations, Executive Director and/or the CEO/President based upon extenuating circumstances.

In such cases, the determination that the student is making satisfactory progress despite the failure to conform to the normal timeframe
of minimum cumulative grade point average may be made. Documentation to support this decision will be maintained in the student’s
file.

General Institutional Information

Accreditations & Licenses & Authorizations

Laurel Business Institute is accredited by the Accrediting Commission of Career Schools and Colleges (ACCSC) and licensed by the
Pennsylvania Department of Education State Board of Private Licensed Schools, the Pennsylvania State Board of Cosmetology, and the
State College System of West Virginia. Laurel Business Institute is authorized by the West Virginia Board of Barbers & Cosmetologists to
offer Cosmetology programs in West Virginia.

Laurel Technical Institute is accredited by the Accrediting Commission of Career Schools and Colleges (ACCSC) and licensed by the
Pennsylvania Department of Education State Board of Private Licensed Schools, the Pennsylvania State Board of Cosmetology, and the
State College System of Ohio.

Catalog and Addenda
The school catalog and addenda is available for review and download on the school’s website at https://www.laurel.edu/consumer-
information.

Textbook Information

The school does not publish an internet version of its schedule. Schedules are provided to students during orientation and prior to each
term. The school does not operate a bookstore where books are sold individually. However, a list of textbook names, ISBN numbers, and
retail prices of required materials is made available in financial aid at the beginning of each term. Additionally, this information is
available to prospective students upon request of the admission department at all campuses.

Current Program Offerings
An updated list of current programs can be found in the school catalog that is available for review and download on the school’s website
at https://www.laurel.edu/consumer-information.

Faculty and Staff Listing
An updated list of staff and faculty can be found in the school catalog that is available for review and download on the school’s website at
https://www.laurel.edu/consumer-information.

Voter Registration Forms

Laurel Business Institute/Laurel Technical Institute encourages all students to register to vote. Voter Registration Forms are available at
the school’s financial aid office and can be obtained from the U.S. Election Assistance Commission (EAC) website http://www.eac.gov/.
The EAC is a comprehensive resource for information on the Federal elections process. Voting resources for uniformed service members
and overseas citizens, including the Federal Post Card Application, a voter registration form for citizens living abroad. Tel.: (800) 438—
8683 / Web site: www.fvap.gov

At a minimum, you must be 18 years of age and a U.S. citizen to be eligible to vote. States may also have their own requirements, which
are outlined in the “State Instructions” section of the National Mail Voter Registration Form located at

http://www.eac.gov/voter _resources/register to_vote.aspx. State and local election offices can also provide information on voter
eligibility.
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You may register to vote by completing and submitting the National Mail Voter Registration Form. This form may also be used to report a
name or address change to the voter registration office or to register with a political party. You can obtain the form in person from the
following public facilities: state or local election offices, the department of motor vehicles, any public facility a state has designated as a
voter registration agency (such as a public library, public school, and city or county clerk’s office). You may also register to vote by using
your state’s voter registration form or you can pick up a form in the Admission office.

You must register by your state’s registration deadline to ensure voting eligibility. Each state has its own registration deadline. You can
find this information in the “State Instructions” section of the National Mail Voter Registration Form at www.eac.gov or by contacting
your state or local election office.

Notification of Rights under FERPA

Laurel Business Institute/Laurel Technical Institute strictly adheres to federal legislation regarding the release of education records in
accordance with the Family Educational Rights and Privacy Act (FERPA) (U.S.C. § 1232g; 34 CFR Part 99). FERPA affords students certain
rights with respect to their education records. These rights include:

(1) The right to inspect and review the student's education records within 45 days of the day the school receives a request for access. A
student should submit to the Campus Director, a written request that identifies the record(s) the student wishes to inspect. The
school will make arrangements for access and notify the student of the time and place where the records may be inspected.

(2) The right to request the amendment of the student’s education records that the student believes are inaccurate, misleading, or
otherwise in violation of the student’s privacy rights under FERPA. A student who wishes to ask the school to amend a record should
write to the Campus Director, clearly identify the part of the record the student wants changed, and specify why it should be
changed. If the school decides not to amend the record as requested, the school will notify the student, in writing, of the decision
and the student’s right to a hearing regarding the request for amendment. Additional information regarding the hearing procedures
will be provided to the student when notified of the right to a hearing.

(3) The right to provide written consent before the school discloses personally identifiable information from the student's education
records, except to the extent that FERPA authorizes disclosure without consent. While you may request a listing of all of the
exceptions, the two most common of these exceptions to the prior consent rule are as follows:

(a). The school discloses education records without a student’s prior written consent under the FERPA exception for disclosure to
school officials with “legitimate educational interests.” A school official is a person employed by the school in an
administrative, supervisory, academic, or support staff position; a person or company with whom the school has contracted
as its agent to provide a service (such as an attorney, auditor, or collection agent); or a student serving on an official
committee, such as a disciplinary or grievance committee, or assisting another school official in performing his or her tasks. A
school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or
her professional responsibilities for the school.

(b). Unless directed otherwise in writing by students, the school may disclose without consent “directory information.” Director
information is information contained in an education record for a student that would not generally considered harmful or an
invasion of privacy if disclosed. The school defines directory information to include, but not necessarily be limited to: the
student’s name, address, telephone listing, electronic mail address, photograph, date and place of birth, major field of study,
grade level, enrollment status (e.g., undergraduate or graduate, full-time or part-time), dates of attendance, participation in
officially recognized activities and sports, weight and height of members of athletic teams, degrees, honors and awards
received, and the most recent educational agency or institution attendance.

(c). Students may opt out of the school’s disclosure of directory information. If you do not want the school to disclose directory
information from your education records without your written consent, you must so notify the school in writing to the Laurel
Business Institute/Laurel Technical Institute Campus Director within 10 days of the first date of attendance.

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the school to comply with the
requirements of FERPA. The name and address of the Office that administers FERPA is: Family Policy Compliance Office, U.S.
Department of Education, 400 Maryland Avenue SW, Washington, DC 20202-5901

In all cases, Laurel Business Institute/Laurel Technical Institute will use all reasonable methods to authenticate information requests in
order to reduce the risk of unauthorized or otherwise unintentionally harmful disclosure.
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Student Grievance Procedure

Laurel Business Institute strives to meet the needs of all our students and resolve any concerns brought to the school’s attention.
Concerns regarding a particular class or instructor should be discussed privately with that instructor. If a satisfactory solution is not
reached, the student should discuss the situation with the Campus Director. If further action is required, the student should speak with
the Vice President of Operations or the CEQ/President.

Any concerns regarding student organizations, the administration, staff, or building facilities should be discussed with the Campus
Director.

All possible attempts will be made by the faculty or administration to explain and/or correct any area of concern. The student can also
contact the State Board of Private Licensed Schools at the Pennsylvania Department of Education at 333 Market Street, Harrisburg, PA
17126, or by phone at 1- 717-783-8228; the Accrediting Commission of Career Schools and Colleges (ACCSC) at 2101 Wilson Boulevard,
Suite 302 Arlington, Virginia 22201, or by phone at 703-247-4212; West Virginia Cosmetology students can also contact the West
Virginia State Board of Barbers and Cosmetologists at 1201 Dunbar Avenue, Dunbar, WV 25064, or by phone at 1-304-558- 2924; and
Ohio students can also contact the Board of Career Colleges and Schools, 35 E. Gay Street, Ste. 403, Columbus, OH 43215, or by phone
at 1-877-275-4219.

Copyright Policy

Copyright is a form of legal protection provided by U.S. law, Title 17 U.S.C. §512(c) (2), which protects an owner’s right to control the
reproduction, distribution, performance, display and transmission of a copyrighted work. The public, in turn, is provided with specific
rights for fair use of copyrighted works.

Copyrighted works protect original works of authorship and include:

® Books, articles and other writings

¢ Songs and other musical works

¢ Movies and television productions

e Pictures, graphics and drawings

e Computer software

e Pantomimes and choreographic works

e Sculptural and architectural works

e Copyright law provides the owner of a copyright the exclusive right to do the following:

¢ Reproduce the work in copies

* Prepare derivative works based upon the work

* Distribute copies of the work to the public by sale or other transfer of ownership, or by rental, lease, or lending
¢ Perform the work publicly

e Display the copyrighted work publicly

¢ Perform the work publicly by means of a digital audio transmission in the case of sound recordings.

17 U.S.C. § 501(a) states, “Anyone who violates any of the exclusive rights of the copy-right owner is an infringer of the copyright or
right of the author.” Generally, under the law, one who engages in any of these activities without obtaining the copyright owner’s
permission may be liable for infringement. Specific information on copyright law and fair use may be found at the following sites:

* The U.S. Copyright Office: http://www.copyright.gov

* The Electronic Frontier Foundation fair use frequently asked questions:

http://w2.eff.org/IP/eff fair use fag.php

Peer-to-Peer File Sharing

Peer-to-Peer (P2P) file sharing is a general term that describes software programs that allow computer users, utilizing compatible P2P
software, to connect with each other and directly access digital files from one another’s hard drives. Many copyrighted works may be
stored in digital form, such as software, movies, videos, photographs, etc. Through P2P file sharing it has become increasingly easy to
store and transfer these copyrighted works to others, thus increasing the risk that users of P2P software and file-sharing technology will
infringe the copyright protections of content owners. If P2P file-sharing applications are installed on your computer, you may be sharing
someone else’s copyrighted materials without realizing you are doing so. As a user of the Laurel Business Institute/Laurel Technical
Institute LBI/LTI network, recognizing the legal requirements of the files that you may be sharing with others is important. You should
be careful not to download and share copyrighted works with others. The transfer and distribution of these works without authorization
of the copyright holder is illegal and prohibited.
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Violations and Penalties Under Federal Law

In addition to LBI/LTI sanctions under its policies as more fully described below, anyone found liable for civil copyright infringement may
be ordered to pay either actual damages or statutory damages affixed at not less than $750 and not more than $30,000 per work
infringed. For willful infringement, a court may award up to $150,000 per work infringed. A court can, in its discretion, also assess costs
and attorneys’ fees. For details, see Title 17, United States Code, Sections 504, 505. Willful copyright infringement can also result in
criminal penalties, including imprisonment of up to five years and fines of up to $250,000 per offense.

LBI/LTI Methods to Effectively Combat Unauthorized Distribution of Copyrighted Material and Student Sanctions

A student’s conduct in the LBI/LTI classrooms and websites is subject to and must fully conform to the LBI/LTI Student Code of Conduct
policy, its Acceptable Computer Use for Faculty and Students policy and any other applicable LBI/LTI policies.

The LBI/LTI may monitor traffic or bandwidth on the networks utilizing information technology programs designed to detect and identify
indicators of illegal P2P file-sharing activity. In addition to, or as an alternative, the LBI/LTI may employ other technical means to reduce
or block illegal file sharing and other impermissible activities.

The LBI/LTI will also provide for vigorous enforcement and remediation activities for those students identified through the LBI/LTI Digital
Millennium Copyright Act policy as potential violators or infringers of copyright. Disciplinary sanctions will be based on the seriousness
of the situation and may include remediation based on a comprehensive system of graduated responses designed to curb illegal file
sharing and copyright offenses through limiting and denial of network access or other appropriate means. These sanctions may be in
conjunction with additional sanctions through the LBI/LTI Student Code of Conduct, it’s Acceptable Computer Use for Faculty and
Students policy and any other LBI/LTI policy applicable to the particular situation. Students who are subject to professional codes of
conduct that apply to their enroliment at the LBI/LTI shall be sanctioned according to the requirements of the respective code.

Education and Awareness
The LBI/LTI uses a variety of means to inform students, faculty and other network users about copyright laws and the response to
copyright infringement claims by the LBI/LTI.

The LBI/LTI informs its campus community through the Consumer Information Guide and other periodic communications that
unauthorized distribution of copyrighted material, including unauthorized P2P file sharing, may subject students and faculty to civil and
criminal liabilities and their possible extent. The Consumer Information Guide, https://www.laurel.edu/consumer-information, is
available on the LBI/LTI website, is provided to potential students and employees, and is sent by email on a yearly basis to current
students, faculty and employees.

LBI Uniontown Campus LTI Sharon Campus LTI Meadville Campus

LBl Morgantown Satellite Douglas Decker Pat Campbell

Bonnie Marsh Executive Director Campus Director

Executive Director Subject: Copyright Compliance Subject: Copyright Compliance
Subject: Copyright Compliance 200 Sterling Avenue 11618 Cotton Road

PO Box 877 Sharon, PA 16146 Meadville, PA 16335
Uniontown, PA 15401 ddecker@laurel.edu campbellp@Ilaurel.edu

Email: bmarsh@laurel.edu

Legal Sources for Online Music and Videos

The legal sources for online music and videos are reviewed annually by the LBI/LTI’s Administration. The following links are online
sources that provide information on legal access to copyrighted music and videos:

EDUCAUSE is an association of colleges and universities, which maintains a list of legal media sources:
http://www.educause.edu/legalcontent

The Recording Industry Association of America (RIAA) provides a list of legal music sources:
http://www.riaa.com/toolsforparents.php?content selector=legal-music-services

Digital Millennium Copyright Act Policy

The LBI/LTI computer networks, including its online library and classroom environment, are critical assets. Accordingly, LBI/LTI respects
the rights of the copyright owners and expects its faculty, staff, students and other network users to comply with U.S. copyright laws.
Federal law prohibits the reproduction, distribution, public display or performance of copyrighted materials over the Internet without
permission of the copyright owner, except in compliance with fair use or other copyright applicable statutory exceptions. Please refer to
the LBI/LTI’s Copyright Infringement and Peer-to-Peer File Sharing Policy for more information.

LBI/LTI may terminate the network accounts or access to users who have repeatedly infringed on the copyrights of others. In addition to
sanctions that may be applicable under the LBI/LTI Student Code of Conduct, the
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Acceptable Computer Use for Federal and Student, or other policies.
LBI/LTI, in compliance with the federal Digital Millennium Copyright Act (DMCA), has established a mandated process for receiving and
tracking alleged incidents of copyright infringement.

The LBI/LTI has designated an agent who will investigate notices of alleged copyright infringement and take appropriate actions. Such
actions may include terminating repeat infringers’ accounts under the DMCA.

Copyright infringement notices must be given in writing, preferably by email, or by U.S. mail to the agent listed below:

If a valid DMCA notification is received, the LBI/LTI will respond under the Process for Filing Notice of Alleged Infringement’ by taking
down the infringing content found on our networks. On taking down content under the DMCA, the LBI/LTI will take reasonable steps to
contact the owner of the removed content so that a counter notification may be filed. Upon receiving a valid counter notification, the
LBI/LTI will generally restore the content in question, unless the LBI/LTI receives notice from the notification provider that a legal action
has been filed seeking a court order to restrain the alleged infringer from engaging in the infringing activity.

The DMCA provides that you may be liable for damages including costs and attorneys’ fees if you falsely claim that someone is infringing
on your copyright. Alternatively, an individual can also be liable for damages including attorneys’ fees if you materially misrepresent
that an activity is infringing on the copyright of another. Therefore, the LBI/LTI recommends contacting an attorney if you are unsure
whether a work is protected by copyright laws.

Pursuant to the DMCA, unless the LBI/LTI receives notification that legal action to seek a court order restraining the alleged infringer
from further engaging in the infringing activity has been filed, upon receiving a valid counter notification, the LBI/LTI will:

1. Provide the person who filed the original notification with a copy of the counter notice.
2. Inform him or her that the material will be reinstated or access to it restored between 10 and 14 business days following receipt
of the counter notice.

Process for Filing Notice of Alleged Infringement
Below is the process for filing a notification under the DMCA when an individual believes his or her work has been infringed upon.
Notice must be given in writing to the designated agent as specified above and contain the following information:

1. Identify in sufficient detail the copyrighted work that you believe has been infringed upon; for example, describe the work that
you own.

2. ldentify the material that you claim is infringing on your copyright as set forth in number one and provide detailed information

that is reasonably sufficient to locate the infringing item; for example, provide the link to the infringing material.

. Provide sufficient contact information: phone number, address and email address.

. If possible, provide information that allows the LBI/LTI to notify the alleged infringing party of notice of the alleged infringement.

5. The following statement must be included in your notice: “I have a good faith belief that the use of the copyrighted materials
described above and contained on the service is not authorized by the copyright owner, its agent or by protection of law.”

6. The following statement must be included in your notice: “I swear, under penalty of perjury, that the information in the
notification is accurate and that | am the copyright owner or am authorized to act on behalf of the owner of an exclusive right that
is allegedly infringed.”

7. The notice must be signed.

W

Process for Filing Counter Notification of Alleged Infringement

The person or provider of the alleged infringing material may present a counter notification pursuant to the DMCA. Upon proper counter
notification, the LBI/LTI may reinstate the removed content. Notice must be given in writing to the designated copyright agent as
specified above and contain the following information: Identify the material that has been removed. This may include providing the
location or the URL when possible.

For more information on US copyright law, please consult the U.S. Copyright Office’s web site at http://www.copyright.gov

Computer Usage & Internet Agreement

All students are required to sign the computer and internet usage agreement agreeing that the student will never communicate, transfer
or divulge passwords to anyone, that passwords are the equivalent of a legal signature and are binding. Violation of any policy or
procedure may subject the student to disciplinary action up to and including termination.
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Student Outcomes

Retention, Job Placement Rates, & Licensure Pass Rates

The following Graduate and Employments rates were submitted as part of the ACCSC Annual Report for 2017-2018. The school does not
advertise job placement rates as a means of recruiting students. For more up to date data, please contact the Career Services office.
Laurel Business Institute

Laurel Business Institute 01/03/2019
Student Outcomes

Employment Ruts
of Thase Avallable  Licwnsure Pass Aate

Length Beginning Retention Rate  Greadustion Rate for Employment (in-  of Those Taking
Program Tele (Montha) Date End Date of Starta of Starts Hodd) Dam

Accounting & Business A ation 0 Oct-14 Sop-15 0N 0% &7% N/A
Adménistrative Office Technology 20 Oct-14 Sap-15 EO% 0% 100% N/A
Clinicsl Medical Assistant 12 Os-15 Sep-16 0% 0% 100% N/A
Cozmetelogy 12 Oct-15 Sep-16 5% 78% 71% 100%
Cosmetology {WV) 12 Jub15 Jun-16 TSN 75% 100% a5
Early Chidhood Education 20 Oct-14 Sep-1S 100% 100% 75% N/A
‘Efectrical Techaician 0 Oct-14  Sep-1S 0% 0% 100% N/A
|Esthetics/Nall Technicisn * B Apr-16  Mar-17 N/A N/A N/A N/A
Hair Styling [WV) 8 Apr-16 Mar-17 0% 80% 100% 100%
M Teacher of G logy * 8 Apr-16 Mar17 N/A N/A N/A N/A
‘Medical Billing & Codlm 0 Oct-14 Sep-15 80N 80% 100% N/A
Medical Office A Ao 0 Oct-14 Sep-15 100% 100% 100% N/A
Massapge Therapy B Apr-16 Mar-17 B3% 83% 75% 7%
N s Admini; & Security 20 Oct-14 Sep-15 7% 75% 67% N/A
Ph Technick 12 Oct-15 Sep-16 25% 25% 100% N/A
Phlebotomy Technidan 2 Jan-17 Dec-17 S2% 92% 38% N/A
Resplratory Therapy n Oct-14 Sep-15 67% §7% 100% 100%
Welding & Fabrication with Pipsline Technclogy 12 Ox2-15 Sep-16 % 75% 71% N/A

The reporting pericd used to complete the Graduate and Empbvmwt chart within the 2018 ncxx Amnual Aeport is determined bv the length of the pragram Inmont
For a defin‘tion of the placemant method used, please see: hod

Laurel Technical Institute — Sharon

Laaml Technical Institute - Sharon 01/03/2019
Student Outcomes

Emplaymaem Rate

of Thase Aveilultie  Licamsure Peps Rats
Langth Seginning etention Rate Gradustion Rate  for Employment [y of Thaws Taking
Program Title (Momtn) Daty E£nd Date of narty of Stama freed|

Accourting & Busires i 20 Oct-14  Sep-15 5% 5% 100% N/A
Clinical & | 12 Oct-15 Sep-16 N/A N/A N/A NA
C Jogy 1 Oct-d5  Sepls 0% 0% % 100%
{Electrical Tech 20 Oct-14  Seplt o% a% % N/A
(Esthetics/Nail Tech [ Ap15  Mari? =% 0% ET% 100%
xrv‘wmc Tesche: of Cosmetology * 8 Apr-16  Mar-17 NiA N/A N/A N/A
Heaith Information Technalogy 20 Qet-14 Sepls 67% 7% ET% N/A
[Indussrial Mas Techrelogy 12 Oct15  3epis 7% 5% 100% N/A
Medicl Laboratory Techniclan 20 Oct-14  Sep1b 1% 1% 100% NfA
Network Ad &5 y 20 Qet-14 Seprl1s 0% 0% ET% N/A
Phatrmacy Tachnici 12 o156 Sepi6 0% SO% 100% N/A
Phiebotomy Technician ] fan-17  Dec-17 5% 75% an NfA
\Respiratary Theragy 20 Oct-1d  Sepls 75 7% 100% N/A
|Walding & Fabeication with Plodine Technology 12 o155  Sep16 9% % T N/A

YmmluprhﬁmdmmpunnﬁmmardsmﬂqmmnwmthllmscAmmlhpouuumuwxhwndthmmm
For 3 definticn of the placement method used, plewse see: o wrm dre mou/sren . : s -o) o

* No Enreliments During Repanting Period
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Laurel Technical Institute — Meadville

Laurel Technical Institute - Meadville
Student Outcomes

01/03/2019

Emplaymam Rete
of Thass Aveilnbis  Ucansure Pess Rate

Beginming fietantion Rate Graduation Rate for Employment [ of Thoee Taking
Profram Titke Oute £nd Dt of Inarty of Starts Exatn
Accourting & Business Administration Oct-1d  Sep1S A
‘administrative CﬂlmTcdan‘v Oct-14 Sepr1% 3%
IC nical Medical Assstane 12 Okl Sepls NfA N/A N/A
covnpuw Software with Dightal Meda & Design 0 Oct-14  Zepls N/A N/A NfA N/A
(Cosmumology 12 Oct-15  Sepls 0% 0% 100%
|Early Childhood Edcation 20 Oct-14_ Sep1s 3% 1% 100%
(Esthetics/Nail Technician 13 Aprl6 Mar-17 EE% 58% ET%
[Master Teacher of Cosrnetology 4 Apr-16 Mar-17 N/A N/A N/A
{Heakh Information Techmalogy _ 20 Ol SeplS % 1% 100% 3
% Admini & Securky 20 et 44 Sep 15 45% 5% 83%
Phiet y Technician 2 Jarv1? Cec1? 100% 100% 0%
Iveterinary Assstant * 2 Ot Sepls WA N/A A N
The reporting period used to tomplete the Graduate and tmplwnm chart within the 2018 ACCSC Arnual W 15 determined by the length of the program in momthe.
Far a definition of the placement method used, please see: [ (ficalst fak

Employment Opportunities

A selection of employers that have hired graduates in a field closely related to their education can be found in the table below. The list is
a sampling of employers only.

Program

Employers - Laurel Business Institute

Employers - Laurel Technical Institute

Duraloy Technologies
Nemacolin Country Club

Howard Hanna Real Estate Co.
Whole Life Services

Administrative Office Technology

Casteel Corporation
John M. Dilworth Financial Services
AXIP (Arkos)
WVU Healthcare
Centerville Clinics

Quality Support : i:'zl'oricrl;
Accounting & Business Administration Elite Motors 4 .
. RaDa Truck Service
Donnelly-Boland and Associates .
Eric Brockman Insurance
Golden Eagle L
Gerome M Viking Tool and Gage
g Street Track and Trail
Gerome Mfg . .
Computer Trends Community Counseling Center

Juniper Village at the Shenango Inn
Dollar General
United Community Services, Inc.
Meadville Area Recreation Complex
Crawford County Career Link

3C's Hair Salon
Styled and Pampered Salon
Ulta Beauty
Hair Affair
Famous Hair

CRH Catering Co., Inc EkidzCare
Computer Software with Digital Media & Nemacolin Woodlands Resort
. . Star Tech
Design Stone Road Media
JC Penney
Regis
SmartStyles JCPenney Salon
Holiday Hair Sport Clips
Fantastic Sams Barb Fava’s Beauty Salon
Showoff’s SmartStyles
Bangz Salon tHAIRpy
Cosmetology Sport Clips Famous Hair
Beauty World Lindy’s at the Beach
Lash Spa Studio
wv Nancy’s Hair Loft

The Girl Next Door
Cathy’s Beauty Shop
Hairitage
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Program

Early Childhood Education

Electrical Technician

Medical Assistant

Medical Billing & Coding (LBI)/Health
Information Technology (LTI)

Medical Laboratory Technician

Medical Office Administration

Network Administration & Security

Respiratory Therapy

Employers - Laurel Business Institute

ABC Schoolhouse
Echo

WVU Healthcare Child Development Center

Tressler's Faith Learning Center
Little Kid Zone
Head Start
Pinky Toes
YKids
CalFrac
Advanced Acoustic Concepts

Highlands Hospital
Centerville Clinics
Laurel Highlands OBGYN
Fayette OB/GYN, Dr. Nahhas
Montgomery Medical
Cherry Tree Medical Associates
Pish Medical Associates

MedExpress
Mt. Macrina Manor
Chestnut Ridge Counseling Services
Cherry Tree Medical
Centerville Clinics
WVUH Hospital
Flores Medical Associates

Highlands Hospital
Cherry Tree Urgent Care Lab
Westmoreland Hospital
UPMC Presbyterian Hospital
Somserset Hospital
Mon Valley Hospital
Southwest Regional Medical Center
Allegheny General Hospital, Core Lab
Mon General Hospital
Chestnut Ridge Counseling Services
Central Greene Pediatrics
Montgomery Medical Inc.
Grandview Medical Center
Centerville Clinics
MedExpress

Yough School District
Uniontown Hospital
Connellsville Area School District
Laurel Highlands School District
Ford Business Machines
Advanced Acoustic Concepts
U1
GTT

Jefferson Regional Medical Center
Mon General Hospital
St. Margaret Hospital
Magee Women's Hospital

Employers - Laurel Technical Institute

Meadville Children’s Center
Meadville YMCA
Bathesda’s Children Home

N/A

UPMC
Sharon Regional Health System
Mercy Health
Slippery Rock Family Medicine
Family Medicine of Butler
St. Paul’s
Meadvillle Medical Center
Dr. Heflin
Dr. Lasbrook
St. Vincent’s Hospital
Vernon Express Care

Valley Eye Center
Primary Health Network
Specialty Billing Services
Associates in Counseling and Child Guidance
Specialty Orthopedics
Dr. Sharon F. Miller
Meadville Medical Center
Integrative Therapies
Orthopedic Associates of Meadville

Heritage Valley Health Systems
Ellwood City Hospital
Butler Health System

Jameson Health System

Sharon Regional Health System

N/A

Auto Soft
VXI Global Solutions
Edgewood Surgical Hospital
Staples
International Timber & Veneer
Youth Intensive Services
Channellock
Project Hosts
CRI
Cleveland Clinic
Summa Health System
Clearfield Hospital
St. Elizabeth’s
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Program

Clinical Medical Assistant

Esthetics

Nail Technician

Hair Styling

Industrial Maintenance Technician

Massage Therapy

Master Teacher of Cosmetology

Pharmacy Technician

Phlebotomy Technician

Employers - Laurel Business Institute

Ruby Memorial Hospital
Lifeline Sleep Center
Excela Health
Shadyside Hospital UPMC
Uniontown Hospital

NEW

The Facial Surgery Center
Nemacolin Woodlands Resort & Spa
Renew You
Beauty Connections Spa
Ulta Salon
Salon Capelli & Day Spa

Spa Faces
Trillium Spa
Simple Indulgence
Endless Styles
Mane Attraction
Witchiepoos

WV
A Perfect 10 Nail Boutique
Suncrest Nails
Famous Hair
Nico Spalon
Lauran Kirk Hair Artistry
Styled & Pampered Salon
Bella Hair
Master Cuts
Nelson Wire & Steel LLC
CCM-Smithfield - Hunter Panels
Nemacolin Woodlands
Massage Envy
Seven Springs
Mountain River Salon and Spa
Chancey's Nautral
Smith Chiropractic

Berger Chiropractic and Wellness Center

wv
Massage Envy
Hands 2 Heal
Bliss Bliss Bliss

Laurel Business Institute

Nickman Drug Stores
Kmart
WalMart Pharmacy
CVS
Omnicare of Greensburg
Target Pharmacy
Walgreens Pharmacy
West Virginia University Hospital
Uniontown Hospital
Mon General Hospital
Waynesburg Hospital
UPMC Passavant
Ohio Valley Hospital

WV

Employers - Laurel Technical Institute

Vibra Hospital
St. Joe’s Hospital
Trumbull Memorial
Health Care Solutions

NEW

Buhl Mansion
Sephora
More Tranquility
The Vein Center and MedSpa
Mary Turner’s Day Spa and Salon
Susan’s Beauty Parlor Massage Envy
Ulta Beauty
Aella Salon and Day Spa

Lindy’s at the Beach
Coventina Salon and Day Spa
Nail Creations
Aella Salon and Day Spa

N/A

G.W. Becker

N/A

Laurel Technical Institute

ICP, Inc.

Giant Eagle Pharmacy
Rite Aid Pharmay
Kmart Pharmacy

UPMC
The Medicine Shoppe
The Hometown Pharmacy

Grove City Medical Center
UPMC
Mercy Health System
Jameson Health System

Allegheny Health System
UPMC
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Program Employers - Laurel Business Institute Employers - Laurel Technical Institute
WVU University Towne Centre

WVU Healthcare Meadville Medical Center
Mon General UPMC
St. Vincent’s

Bailey Machine Company Inc

Black Mountain Contracting

Brownsville Marine Products
Welding & Fabrication with Pipeline MLP Steel, LLC
Technology Shaft Drillers International// North

American Drillers Division
Iron Workers 549
Beitzel Corporation

Miller Industries
G.W. Becker
Legacy Measurement Solutions
Midwest Transport Inc.
Kundel
American Industries
Thompson Fabricating

Gainful Employment
The following information is available for each Gainful Employment program at Laurel Business Institute/Laurel Technical Institute, as
defined by the US Department of Education, specified in the provision at 34 CFR 668.8(b)(1).

O*Net SOC Codes

11-1021.00 |http://www.onetonline.org/link/summary/11-1021.00
43-3031.00 |http://www.onetonline.org/link/summary/43-3031.00
43-6011.00 |http://www.onetonline.org/link/summary/43-6011.00
Administrative Office Technology 43-6014.00 |http://www.onetonline.org/link/summary/43-6014.00

Accounting & Business Administration

Clinical Medical Assistant 31-9092.00 |http://www.onetonline.org/link/summary/31-9092.00

39-5012.00 |http://www.onetonline.org/link/summary/39-5012.00
39-5092.00 |http://www.onetonline.org/link/summary/39-5092.00

Cosmetology

15-1151.00 |http://www.onetonline.org/link/summary/1501151.00
Computer Software with Digital Media & Design [27-1014.00 |http://www.onetonline.org/link/summary/27-1014.00
27-1024.00 |http://www.onetonline.org/link/summary/27-1024.00

Early Childhood Education 39-9011.00 |http://www.onetonline.org/link/summary/39-9011.00
Electrical Technician 47-2111.00 |http://www.onetonline.org/link/summary/47-2111.00
39-5092.00 |http://www.onetonline.org/link/summary/39-5092.00
39-5094.00 |http://www.onetonline.org/link/summary/39-5094.00
Hair Styling 39-5012.00 |http://www.onetonline.org/link/summary/39-5012.00
Health Information Technology 29-2071.00 |http://www.onetonline.org/link/summary/29-2071.00
49-9041.00 |http://www.onetonline.org/link/summary/49-9041.00
49-9043.00 |http://www.onetonline.org/link/summary/49-9043.00

Esthetics/Nail Technician

Industrial Maintenance Technician

Massage Therapy 31-9011.00 |http://www.onetonline.org/link/summary/31-9011.00
Medical Assistant 31-9092.00 |http://www.onetonline.org/link/summary/39-9092.00
Medical Billing & Coding 29-2071.00 |http://www.onetonline.org/link/summary/29-2071.00
Medical Laboratory Technician 29-2012.00 |http://www.onetonline.org/link/summary/29-2012.00
Medical Office Administration 43-6013.00 |http://www.onetonline.org/link/summary/43-6013.00

25-2032.00 |http://www.onetonline.org/link/summary/25-2032.00
39-5012.00 |http://www.onetonline.org/link/summary/39-5012.00
15-1122.00 |http://www.onetonline.org/link/summary/15-1122.00
15-1152.00 |http://www.onetonline.org/link/summary/15-1152.00

Pharmacy Technician 29-2052.00 |http://www.onetonline.org/link/summary/29-2052.00

Master Teacher of Cosmetology

Network Administration & Security

29-1126.00 |http://www.onetonline.org/link/summary/29-1126.00
29-2054.00 |http://www.onetonline.org/link/summary/29-2054.00

Respiratory Therapy

51-4121.06 |http://www.onetonline.org/link/summary/51.4121.06
51-4121.07 |http://www.onetonline.org/link/summary/51-4121.07

Welding & Fabrication with Pipeline Technology

Gainful Employment Disclosure Notes:
1. For more Gainful Employment data, see the web site at http://www.laurel.edu/consumer-information
2. Job Placement Rates are indicated, as reported in 2018 ACCSC Annual Accountability Report.
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Student Right-To-Know Statistics
National Center for Education Statistics*

Laurel Business Institute
Overall Graduation Rates

OVERALL GRADUATION RATE AND TRANSFER-QOUT RATE

The overall graduation rate is also known as the "Student Right to Know" or IPEDS graduation rate. It tracks the progress of studenis who began
their studies as full-time, first-time degree- or certificate-seeking students to see if they complete a degree or other award such as a
certificate within 150% of "normal time" for completing the pregram in which they are enrolled

Some institutions also report a transfer-out rate, which is the percentage of the full-time, first-time students who transferred to another institution.
Note that not all students at the institution are tracked for these rates. Students who have aiready attended another postsecondary institution, or

who began their studies on a part-time basis. are not tracked for this rate. At this institution, 75 percent of entering students were counted as
“full-time, first-time" in 2016.

OVERALL GRADUATION AND TRANSFER-QUT RATES FOR STUDENTS WHO BEGAN THEIR STUDIES IN FALL 2013

100

Overall graduation  (*) Transfer-out rate
rate

Percentage of Full-time, First-Time Students Who Graduated or Transferred Out Within 150% of "Normal Time" to Completion for Their
Program

= (*) Not all institutions report transfer-out rates.

OVERALL GRADUATION RATE BY GENDER
100

64%
52%

Male Female

Percentage of Full-time, First-time Students Who Began Their Studies in Fall 2013 and Graduated Within 150% of "Normal Time" to
Completion for Their Program

OVERALL GRADUATION RATE BY RACE/ETHNICITY

100%
100

0%
Black or African American White Race/ethnicity unknown
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Laurel Business Institute
Student Diversity

FALL 2016

TOTAL ENROLLMENT (ALL UNDERGRADUATE)
Undergraduate transfer-in enroliment

ATTENDANCE STATUS STUDENT GENDER

5%
Part-
time

62%
Female
Full-
time
STUDENT RACE/ETHNICITY
100 93%
6%
0% 0% g 0% 0% 1% 0% 0%
2 American  Asian Biackor Hispanic!  Native White Twoor Raca/ Non-
Indian or African Lstino  Hawasan more athnicty  resident
American or other.. f3CES uNKNown alen

Laurel Business Institute
Financial Aid
UNDERGRADUATE STUDENT FINANCIAL AID, 2015-2016

Full-time Beginning Undergraduate Students
= Beginning students are those who are entering postsecondary education for the first time.

TYPE OF AID NUMBER RECEVMINGAIp ~ PERCENTRECEIVING TOTAL AMOUNT OF AID
Any student financial aid’ 70 92% S—
Grant or scholarship aid 58 76% £415,470
Federal grants 54 T1% §251,387
Pell grants 54 T1% 5241.819
Other federal grants 12 16% 58,568

State/local govemment

grant or scholarships 1 54% $155,437

Institutional grants or

scholarships 3 4% 85,646
Student loan aid 62 82% 457,024

Federal student loans 82 82% 5443024

Other student loans (*) 1% (*)

» 1 Includes students receiving Federal work study aid and aid from other sources not listed above.

AVERAGE AMOUNT OF
AID RECEIVED

57,163
54,655
54,478

s7a7

33,791

52,882
87,371
57,146

)

= (*) Number receiving aid and fotal and average amounts of aid received are withheld to preserve the privacy of individuais.
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All Undergraduate Students

TYPE OF AID NUMBER RECEIVING AID  PERCENT - LR s 2L To e LS
Grant or scholarship aid' 162 72% 51,120,358 $6,916
Pell grants 147 66% $640,492 54,357
Federal student loans 182 81% 51,261,039 $6,929

« T Grantor scholarship aid includes aid received. from the federal government, state or local govemment, the institution, and other sources
known by the institution.

« For more information on Student Financial Assistance Programs or to apply for financial aid via the web, visit Federal Student Aid.

* For additional information, please visit: http://nces.ed.gov/collegenavigator/?g=laurel+business+institute&s=all&id=250027

Laurel Technical Institute — Sharon
Overall Graduation Rates

OVERALL GRADUATION RATE AND TRANSFER-OUT RATE

The overall graduation rate is also known as the "Student Right to Know" or IPEDS graduation rate. It tracks the progress of studenis who began
their studies as full-time, first-time degree- or certificate-seeking students to see if they complete a degree or other award such as a
certificate within 150% of "normal time" for completing the program in which they are enrolled.

Some institutions also report a transfer-out rate, which is the percentage of the full-ime. first-fime students who transferred to another institution,
Note that not all students at the institulion are iracked for these rates. Students who have already attended another postsecondary insfitution, or
who began their studies on a part-time basis. are not tracked for this rate. At this institution, 51 percent of entering students were counted as
"full-time, first-time" in 2016.

OVERALL GRADUATION AND TRANSFER-QUT RATES FOR STUDENTS WHO BEGAN THEIR STUDIES IN FALL 2013

100

ni

Overall graduation  (*) Transfer-out rate
rate

Percentage of Full-time, First-Time Students Who Graduated or Transferred Out Within 150% of "Normal Time" to Completion for Their
Program

OVERALL GRADUATION RATE BY GENDER

100

ik 55%

Male Female

Percentage of Full-time, First-time Students Who Began Their Studies in Fall 2013 and Graduated Within 150% of "Normal Time" to
Completion for Their Program

OVERALL GRADUATION RATE BY RACE/ETHNICITY

Black or African American White
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Student Diversity

TOTAL ENROLLMENT (ALL UNDERGRADUATE)

Undergraduate transfer-in enroliment

ATTENDANCE STATUS

13%
Part-
time
B87%
Full-
time
100
0% 0%
9 American  Aslan
Indian or
Alaska.

Laurel Technical Institute — Sharon
Financial Aid

STUDENT RACE/ETHNICITY

23%

H 1%

African

74%

. 0%
Hispania/  Natve White
Latino  Hawasan
or other..

UNDERGRADUATE STUDENT FINANCIAL AID, 2015-2016

Full-time Beginning Undergraduate Students

STUDENT GENDER

Female

2% 0% 0%

’

Raoca/
ethnicty
unknawn

Two or
more
races

Non-
reaident
alien

= Beginning students are those who are eniering postsecondary education for the first time.

TYPE OF AID NUMBER RECEIVING AID
Any student financial aid' 33
Grant or scholarship aid 36
Federal grants 34
Pell grants 34
Other federal grants 7
State/local govem_meni 26
grant or scholarships
Institution_al granis or o
scholarships
Student loan aid 35
Federal student loans 34

Other student lcans

)

PERCENT RECEIVING
AID

88%
84%
79%
79%
16%

60%

0%
81%
79%

2%

TOTAL AMOUNT OF AID
RECEIVED

$266,713
$158.893
5155054

53,839

$107,820

$0

$220,958
5219.334

*)

« 'includes students receiving Federal work study aid and aid from other sources not listed above.
= (%) Number receiving aid and total and average amounts of aid received are withheld to preserve the privacy of individuals.

AVERAGE AMOUNT OF
AID RECEIVED

57,409
34,673
54,560

5548

54,147

$6,313
36,451
*)
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All Undergraduate Students
PERCENT RECEIVING TOTAL AMOUNT OF AID AVERAGE AMOUNT OF

TYPE OF AID NUMBER RECEIVING AID AID RECEIVED AlD RECEIVED
Grant or scholarship aid’ 124 84% 2885.365 $7,140
Pell grants 109 T4% 5492778 54,521
Federal student loans "7 79% S773.364 $6,610

« ' Grantor scholarship aid includes aid received. from the federal government, state or local govemment. the institution. and other sources
known by the institution.

« For more information on Student Financial Assistance Programs or to apply for financial aid via the web, visit Federal Student Aid.

* For additional information, please visit: https://nces.ed.gov/collegenavigator/?qg=laurel+technical&s=all&id=215992

Laurel Technical Institute - Meadville
Overall Graduation Rates

OVERALL GRADUATION RATE AND TRANSFER-OUT RATE

The overall graduation rate is alsc known as the "Student Right to Know" or IPEDS graduation rate. It tracks the progress of students who began
their studies as full-time, first-time degree- or certificate-seeking students fo see if they complete a degree or other award such as a
certificate within 150% of "normal time" for completing the program in which they are enrolled.
Some institutions also report a transfer-out rate, which is the percentage of the full-time. first-time students who transferred to another institution.
Note that not afl students at the institution are tracked for these rates. Students who have already attended another postsecondary institufion, or
who began their studies on a part-time basis. are not tracked for this rate. At this institution, 45 percent of entering students were counted as
"full-time, first-time™ in 2016.

OVERALL GRADUATION AND TRANSFER-OUT RATES FOR STUDENTS WHO BEGAN THEIR STUDIES IN FALL 2013

100

61%

Overall graduation  (*) Transfer-out rate
rate
Percentage of Full-time, First-Time Students Who Graduated or Transferred Out Within 150% of "Normal Time" to Completion for Their
Program
= (*) Not all institutions report transfer-out rates.

OVERALL GRADUATION RATE BY GENDER

100

67%
59%

9 Male Female

Percentage of Full-time, First-time Students Who Began Their Studies in Fall 2013 and Graduated Within 150% of "Normal Time" to
Completion for Their Program

OVERALL GRADUATION RATE BY RACE/ETHNICITY

100

63%
33%
Black or African American White
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Laurel Technical Institute — Meadville
Student Diversity

FALL 2016
TOTAL ENROLLMENT (ALL UNDERGRADUATE) 118
Ungergraduate transfer-in enrollment 41
ATTENDANCE STATUS STUDENT GENDER
8% 26%
Part- Mate
timo
74%
Famale
STUDENT RACE/ETHNICITY
100 92%
0% 2% 3% 2% oy 0% 1% 0%
¢ Amarican  Asian  Biackor  Hispanc/  Natve Whilte Two or Raow Non-
Indan or Afican  Latine  Hawadan more  ednicty  residen
Alsska Amarican or ather.. aced  unknown e
Laurel Technical Institute — Meaduville
Financial Aid

UNDERGRADUATE STUDENT FINANCIAL AID, 2015-2016

Full-time Beginning Undergraduate Students

= Beginning students are those who are entering postsecondary education for the first ime.

TYPE OF AID NUMBER RECEIVING AID PERCENT RECEIVI:](S TOTAL AMOU’I:‘EI'C%I: VAE'g AVERAG:ISIAgggTN(E)g
Any student financial aid” 28 a1% AT =
Grant or scholarship aid 27 84% $150,288 $5,800
Fagers! grants 25 78% $100.098 34,004
Pell grants 25 8% s$88.088 53,824
Othear faderal grants 3 0% $2.000 $867
2:;91;‘;";‘;3;‘:_5’:"‘{‘;"‘ 15 47% $50.200 53,047
S et o 0 o s B
Student loan aid 27 84% $208.45¢ §7,721
Federal studant loans 27 84% $185,821 56,888
Other student loans *) 8% ) )

= Tinciudes students receiving Fadersl work study aid and 3id from other sources not listed abova.
= (") Number receiving 2id and total and average amounis of 3id received are withheld to preserve the privacy of individuals.

All Undergraduate Students

TYPE OF AID NUMBER RECEIVING AID PERCENT RECEIVI;(DS TOTAL AMOUFP:;CCEI:‘;\EIED) AVERAG:ISIaggngg
Grant or scholarship aid” 24 30% $547.534 86,518
Pell grants 78 5% 3244782 54,254
Federal student loans 83 79% $519,337 $6,257

« "Grantor scholarship ald includes 2id recaved. from the faderal government, state or local government. the institution, and other sources
known by the institution.

= For more information on Student Financial Assistance Programs or to apply for financial aid via the web, visit Fedaral Studant Aid.

* For additional information, please visit: http://nces.ed.gov/collegenavigator/?q=LAUREL+technical+institute&s=all&id=408729
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Health & Safety
Annual Security Report

Laurel Business Institute/Laurel Technical Institute is providing the following information to all of its employees, prospective students,
and enrolled students as part of the school’s commitment to safety and security pursuant to the requirements of the federal Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and subsequent amendments, including the Violence
Against Women Reauthorization Act of 2013 (VAWA). Additional Requirements such as the Drug Free Community & Schools Act are also
included as part of the Annual Security Report.

If you should have questions about any of the information provided in the Annual Security Report (ASR), please contact the Vice
President of Human Resources, Chuck Santore at 724-439-4900 or csantore@Iaurel.edu. In the event that Mr. Santore is unavailable, you
may also contact Malinda Angel, Director of Career Services at 724-439-4900 or mangel@laurel.edu.

The Annual Security Reports are available from the following link: https://www.laurel.edu/consumer-information

A paper copy of any of these reports is always available from the Human Resources department.

Vaccination Policy
Laurel Business Institute does not require proof of immunization in order to enroll in classes or programs. However, proof of
immunization may be required prior to beginning an internship or clinical rotation. This will be based on the policies of the sites.

Infection Control Policy

Infection control is the responsibility of each student, faculty, and staff member. Everyone should understand the methods of disease
transmission and practice standard precautions in order to effectively control types of infections. Since a medical history and examination
cannot reliably identify all patients infected with blood-borne pathogens or other communicable diseases, blood and body-fluid
precautions should be consistently used.

All employees and students should routinely use appropriate barrier precautions to prevent skin and mucous membrane exposure when
contact with blood or other body fluids is anticipated.

e Gloves should be worn for touching blood/body fluids, mucous membranes or non-intact skin, when handling items or surfaces soiled
with blood or body fluids, and when performing venipuncture or other vascular access procedures

e Protective eyewear and masks should be worn during procedures that are likely to generate splashes of blood or other body fluids

e Gowns or aprons should be worn during procedures that are likely to generate splashes of blood or other body fluids

e When performing life-saving CPR, disposable mouth-piece/Ambu bags should be worn to minimize the risk of Transmissions

Blood borne pathogens can enter your body in a variety of ways. Possible means of transmission are:

e Cutting yourself with contaminated needles, scalpels or broken glass

e  Splashing of contaminated secretions onto open cuts, nicks, abrasions and into mucous membranes of the nose, mouth and eyes

e Indirect transmission by touching a contaminated object and transferring the infectious material onto the mouth, skin, etc. Surfaces
and objects can be contaminated with Hepatitis B and not show visible signs of contamination.

You may not be able to tell for sure which patients carry a blood-borne pathogen. Many people carry blood-borne infections without
visible symptoms and without even knowing it. It takes just one exposure to become infected. The best way to protect yourself is to
follow standard precautions guidelines and treat all blood and body fluids as infectious.

Hepatitis B and Human Immunodeficiency Virus (HIV) may be present in body fluids such as saliva, semen, vaginal secretions, pericardial
fluid, pleural fluid or any other body fluids with visible blood contamination. It can also be found in tissues or organs of patient infected

with the virus.

Employees and students should follow the medical facility’s policy for infection control when attending field trips, job shadows, clinical
rotations, and externship offsite.
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ADA Non-Discrimination Policy

Laurel Business Institute/Laurel Technical Institute does not discriminate against any person because of race, color, religion, sex,
disabilities, age, national origin, or ancestry regarding admission to programs or placement activities. Laurel Business Institute/Laurel
Technical Institute complies with the Americans with Disabilities Act of 1990 (“ADA”) and Section 504 of the Rehabilitation Act of 1973
(Section 504).

The school encourages individuals with disabilities to obtain program information through the Admission Department. Prospective
students are required to meet all Admission Requirements and Procedures as published in the School Catalog.

During a personal interview with an Admission Staff Member, all prospective students will review the specific technical standards
required for each training occupation. Laurel Business Institute/Laurel Technical Institute believes each student has the right to know
what physical and emotional demands are required of health professionals in particular in an effort to be successful in the field for which
training will be provided. All students are required to sign a Statement of Understand that further explains the physical demands of the
program chosen. School administration will review each applicants file and required admissions information and will inform the applicant
in writing if they have been accepted for enroliment. If an applicant is not accepted, all fees paid will be refunded.

Reasonable accommodations for persons with disabilities will be made on an individual basis. However, it is the responsibility of that
person to seek available assistance and to make his or her needs known when he or she enrolls. Documentation to support the disability
must be provided to the school at the time of the request. Information pertaining to an applicant’s disability is voluntary and confidential.

For more information on the data and policies provided, please contact the main office at 724-439-4900 (Uniontown), 724-983-0700
(Sharon), or 814-724-0700 (Meaduville).

Additional information including current educational programs offered is available in the school’s catalog at
https://www.laurel.edu/consumer-information.
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